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Section 111 medicare secondary payer reporting
Health reimbursement arrangements

Medicare secondary payer mandatory reporting rules require group health plans to report coverage provided to certain employees and their family members to The Centers for Medicare and Medicaid Services (CMS). CMS ensures Medicare coverage and other applicable health plan coverage are properly coordinated. 

Health reimbursement arrangements (HRAs) are now required to comply with this Medicare secondary payer mandatory Section 111 reporting.   

As the claims administrator of your company’s HRA, Alerus will act as the responsible reporting entity (RRE) on the plan’s behalf. We will report all active covered individuals within your HRA to CMS. We will also report any ongoing changes or additions on a quarterly basis, in accordance with CMS requirements. 

In order to comply with the required reporting, Alerus will need to obtain annually employer size information. Please fill out the below information and return it to Alerus before the beginning of your new plan year. 

	Employer Name
	# of Employees

	[bookmark: Text1]     
	     



Please indicate your employer size as of the last day of the year prior to the beginning of your plan year, (i.e., for a plan year of 1.1.2022 – 12.31.2022, please indicate size as of 12.31.2021).

	[bookmark: Check1]|_|
	Our company has less than 20 full and/or part-time employees for 20 weeks or more in the current or previous calendar year.

	|_|
	Our company has 20 or more full and/or part-time employees for 20 weeks or more in the current or previous calendar year. 

	|_|
	Our company has 100 or more full and/or part-time employees for 50% or more of the employer’s business days in the previous calendar year.



If at any time within the plan year, your employer size changes, please send Alerus this revised form. 



	Print Name
	
	Title
	
	Date



If this form is not received prior to the beginning of your new plan year, we will default your employer size to “20 or more full and/or part-time employees for 20 weeks or more in the current or previous calendar year.”

Rev. 10.11.2021

SECTION 111 MEDICARE SECONDARY PAYER REPORTING | 2
image1.jpeg
ALERUS




